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ARTICLE I
PREAMBLE
,,\. 1.n ;;y'dur to effectuate the provisions of Chapter 392 of the Laws of 1967 (the
P~lhl:(' E<nployees' Fair Employment Act), to encourage and increase effective
~Uhl L, ;:nnonious working relationships between the Chief Executive Officer of
,},' \Alnnl'11sburg Central School and its professional employees represented by
'l;,L \Y'./l'l'ensburg Teachers Association (hereinafter referred to as the WTA),
und tu \~nable the professional employees more fully to participate in and
(~\.'nt't:i!~h~to the development of policies for the School District so that the
;\:J~'!~,;..
"f publie education may best be served in Warrensburg, New York, this
, : '~-\H~ntis made and entered into on this 19th day of August, 2002, by and
1)P1,)..\'~,"l~he Chief Executive Officer and the WTA. However, it is understood
that ':h,' final responsibility for policy rests with the Board of Education.
B. IT f~ ..\nHEE]) BY AND BETWEEN THE PARTIES THAT ANY PROVISION
)f T1HSACiREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
JT;~ J~lPLE11ENTATION BY AMENDMENT OF LAW OR BY PROVIDING
['TIE '\.DDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
1':FFEl~TIVE UNTIL. THE APPROPRIATE LEGISLATIVE BODY HAS
t ~IVEt\APPROVAL.
ARTICLE II
RECOGNITION
The Warrensburg Central School Board of Education, having determined that the
vVarrensburg Teachers Association is supported by a majority of the teachers in a unit
composed of all regularly employed professional, certified personnel except the Chief
Executive Officer, the IIigh School Principal, the Jr./Sr. High School Assistant
Principal, the Elementary Principal, the Director of Pupil Personnel Services, and per
diem or casual substitutes, hereby recognizes the Warrensburg Teachers Association
as the exclusive negotiating agent for the teachers of said unit.
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ARTICLE III
DEFINITIONS
1\" l.~:t.d II} t.his Agreement, the following terms shall have the respective meanings set
ft.d,h I1l'J(\\\'
t\ ;A8,~(wuf.tion" or "WTA" shall mean the Warrensburg Teachers Association.
B. "'/ t'achf!r" rneans a full-time or part-time regularly employed teacher and not a
per dipn1 substitute of the School District who is included in the negotiating unit
~NL'~'h';s ~et forth in Article II of this Agreement.
c. F('11;t'{ Executive Officer" or "CEO" refers to the Superintendent of the District.
1> t'S( 1iuol J]istrict" or "District" shall mean all Warrensburg Central School
buildings.
j
'
,
iJ. "nuunJ ol Education" or "Board" shall mean the Board of Education of the School
D1:--triet.
11'
.,Seh.oul Year" means the period of 180 instructional days falling within the time
peyiod commencing on September 1st and ending June 30th next.
(1. Ii' th{~ length of the school year is changed by the Board of Regents, the District
ivjl1 ~:g,t'peto open negotiations on those areas related to this change.
FL "Schoo/Day" means that period of time beginning no earlier than 7:30 a.m. and
:'ndHl~!: no later than 3:30 p.m. (a seven hour day). Any change would only occur
,tftel' tl gO-day notification period and revised annually. Provision will be made
1'0)' special circumstances (coaching, officiating, graduate school, medical
appointments) when teachers must leave early. Parent conferences will be
s\'h(lduled at times mutually agreeable to all parties involved.
L !;ef';" niern Substitutes" are those hired on a daily basis, not those who replace
tl'~lchers on long-term leaves.
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ARTICLE IV
N'EGOTIATING PRO.CEDURES
A. No later than January 15, of the last year of this Agreement, the parties will
enter into good faith negotiations over a successor agreement covering the
following school year. At the first meeting, ground rules shall be adopted
covering the time and place of future meetings and basic procedure for
negotiations. During the first three sessions each side will present and explain
its complete proposed new contract. If agreement is not reached by forty-five
(45) calendar days prior to budget date, either party may request the State
Public Employment Relations Board to assist the parties to reach agreement.
B. Both parties agree that, until impasse is declared, there will be no public or
press releases about negotiations without approval of the release by both
parties.
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ARTICLE V
ASSOCIATION RIGHTS
A, l\s~n<.:iHxionshall have the right to place appropriately identified notices,
c.ircnL.ll';:-iand other materials in designated Faculty Room bulletin boards and
\n 1('(Jchel's' rnailboxes.
H On ~nJl'lication of interested members of the Faculty and approval of the
Supm:ointendent, the School District will provide in-service courses to improve
thf:i.r skins. l'he cost for said courses will be incurred by the District.
c. l'hf~ ])istrict will provide the Association a copy of its policies and practices as
~h(~y Ltr~~cOlnpleted to be placed in the school library.
D. \H nuw positions and vacancies shall be posted in the two faculty rooms and,
H1 Lhf~~anle tirne, a copy will be sent to the WTA President.
E. Tb~3A~soci:.1tion and its representatives will have the right to use school
h;lildin}.~':ifor meetings and Association business pending administrative
:n~vip\v flnd in accordance with District policy.
.F. Space as available will be provided in the same building as the WTA President
for US(~as an office and will be equipped with a phone at no cost to the District.
, ,
\.~. if :ULclgenda is prepared in advance of a Board meeting, it will be given to the
\t'vT,\ President. A copy of the Board minutes will be given to the WTA
Pn.~j,dunt as soon as the minutes are official. These copies will be without
d'ta.t'g0 tu the Association.
If, T'he vVTA President will be relieved of teaching responsibilities when his or her
pn~sen('e is necessary to deal with any school or other matters arising under
tlH~crrntract as determined by the administration.
1.. TVv'(I }\ssociation days may be used by the WTA President, or designee, for
\VTi\ business without loss of payor leave time. As of July 1, 1998, three days
of leave for Association business may be used by the WTA President or
designee.
J. 1.'IH:Association President will be notified of the orientation program for new
t~~a\'hers. Names and addresses of new teachers will be available to the
As~ocia tion as soon as they are known.
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ARTICLE VI
PERSONNEL FILE
A. Teachers have the right to inspect their personnel file (except pre- employment
application material) upon reasonable notice to the Superintendent of Schools,
or his representative. The District and teacher may each have a
representative of their own choosing present during this review.
B. No material pertaining to a teacher shall be placed in his/her personnel file
unless the teacher has first been afforded an opportunity to review the
material (except anniversary attendance reports or retirement information).
The teacher shall acknowledge the opportunity to review the material by
affixing his/her signature to the file copy, with the express understanding that
the teacher's signature only indicates that the teacher has seen the material,
not that the teacher agrees with the contents thereof.
c. A teacher has the right to submit a written response related to any
material included in his/her personnel file and to have such response
attached to the file material. Such a response will be done within ninety (90)
days and will be signed, dated, and submitted to the Superintendent who will
attach it to the material involved.
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ARTICLE VII
DUES DEDUCTION
A. In the event of a change in membership dues, the WTA shall give the Chief
Executive Officer fourteen (14) calendar days' notice prior to the effective date
of such change.
B. Deduction shall be made in the following manner: the total annual
membership dues for the WTA and its affiliates shall be deducted in equal
installments beginning" with the first pay period in October, and ending with
the first paycheck in June. No later than two (2) weeks prior to the first
scheduled paycheck in October, the Association shall: (1) provide the Business
Office with a list and the original signed dues authorization cards of those
employees who have voluntarily authorized the Board to deduct dues for the
Association names above, and (2) forward at the same time to the respective
Associations, a list of the members and their addresses who have elected
payroll deduction for such Associations.
C. Additional authorizations submitted at least two (2) weeks prior to any
regularly scheduled pay date shall be honored and deductions made for the
balance of the scheduled deduction period in the same amount as for those who
started in October.
D. The Business Office shall, following each pay period from which a dues
deduction is made, transmit the amount so deducted to the WTA. The final
transmittal shall be accompanied by a listing of the members for whom
deductions have been made showing the date of commencement and amount of
such deductions for each person.
E. Any employee may withdraw his authorization at any time by written notice
received by the Chief Executive Officer at least two (2) weeks prior to the
effective pay period. The Chief Executive Officer will notify the WTA of
termination of deductions for an employee, in writing, within five (5) school
days of receipt of such notice.
F. Effective October 1, 1989, teachers who are not members of the WTA shall
have an amount of money equivalent to the WTA and their affiliates' dues
deducted from their salaries (Agency Fee).
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ARTICLE VIII
MISCELLANEOUS PROVISIONS
A. This Agreement shall constitute the full and complete commitments between
both parties and may be altered, changed, added to, deleted from, or modified
only through the voluntary mutual consent of the parties in a written and
signed amendment to this Agreement.
B. This Agreement shall supersede existing rules, regulations or practices which
.
shall be contrary to or inconsistent with its terms.
Coo The Chief Executive Officer shall comply with legal requirements as to contracts
for existing and future personnel covered by this Agreement.
D. If any provision of this Agreement or any application of this Agreement to any
teacher or group of teachers shall be found contrary to law, then such provision
or application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall continue in full
force and effect.
E.. Copies of this Agreement shall be printed at the expense of the School Board
and the WTA and given to all teachers now employed by the Board within two
(2) weeks after its execution or employment if that occurs later.
F. Notification of appointment to tenure will be made not later than the April
School Board meeting.
G. In the event that a probationary teacher's contract will not be renewed,
notification will be given no later than the April School Board meeting and in
accordance with procedures set forth by education law.
H. The District will make withholdings for tax-sheltered annuity carriers after
receipt of a written expression of interest and approval by the CEO.
1. The District will honor the Taylor Law and will not interfere with, restrain or
coerce employees in the exercise of their rights guaranteed and will not
dominate or interfere with the formation or administration of the employee
organization for the purpose of depriving them of such rights and will not
discriminate against any employee for the purpose of encouraging or
discouraging membership in, or participation in, the activities of any employee
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organization and will not refuse to negotiate in good faith with the duly
rccognized or certified representative of its public employees.
~J. Thp Board agrees to hold a teacher harmless for all financial loss arising out of
:lny ; 'lairn, demand, suit, or judgment by reason of any act or omission to act
\\'it.hin the scope of his employment in the discharge of his duties.
K ['he school calendar will be placed in the teacher handbook.
L. The DIstrict agrees that all teachers may choose to join the Tri-County Teachers
Credit Onion. It is understood that the Association must meet all eligible
{~rih'fiH for membership in the T.C.T.C.D.
.(\,L Tbp Chjef Executive Officer and the Association shall consult regarding school
l'Hh~ndar changes resulting from unused snow days. The decision will be made
by d 11' A.pl'il School Board Meeting.
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ARTICLE IX.
INSURANCE
A. Employees may elect to join the Empire Blue Cross plans known as Empire Blue
Cross Matrix Group #992458-2 or Empire Blue Cross Deluxe PPO Group
#992458-2A, as outlined in the BLUE CROSS GROUP PLAN FOR HEALTH
CARE BENEFITS...For Emplovees of Warrensburg Central School booklet,
provided they qualify under these plans.
B. For teachers hired on or after July 1, 1995, the District's share of payment of
individual and dependent premiums shall be as follows: 90% in the first year,
91 % in the second year, 92% in the third year, and 93% in the fourth
and all successive years.
Employees shall pay the difference between the District's contribution and the
full premium.
C. The parties agree that the level of health insurance coverage and riders presently
provided to Association members as identified under the provision of Blue Shield
Plan 803, Blue Cross Plan 303, Group Number 992458-2 shall remain unchanged
during the term of this Agreement, unless changed by mutual agreement. The
District agrees that continuing health insurance for retired teachers and their
spouses shall be maintained by the District at the same ratio as indicated in
Paragraph B for current employees.
Effective September 1, 1989, the District will pay the same contribution as it
pays for regular staff at the time of retirement. However, retirees can convert
unused sick leave days above 200 at the rate of fifteen (15) days equal to one
percent (1%) of premium cost in order to lessen the retiree's share of health
insurance cost.
D. Effective July 1, 2000, a unit member who elects not to take the health insurance
coverage shall receive an annual $1,200.00 incentive, with $600.00 of the amount
payable no later than December 30 of the current school year and the remaining
$600.00 payable no later than June 30 of that school year. Such selection shall
be made in writing to the Business Administrator annually prior to July 1.
Re-entry to the health insurance plan shall be permitted under the following
condition: Any incentive amount paid by the District during any school year to a
unit member shall be repaid prior to re-entry in the insurance for that school
year.
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H(-:-cnt.ry is subject to the administrative regulations of the insurance carrier.
I~'~ . rht~ pn.rties agree to establish a committee comprised of two (2) District
l'ei-H'l'SClltatives appointed by the Superintendent and two (2) representatives
:tppointed by the WTA President and representatives of the Board of Education,
ur.d CSEA, if they so desire. The task of this committee shall be to evaluate the
prn:..a!t..thealth insurance coverage and identify possible alternative carriers that
U);t." ;n'ovide health insurance coverage comparable to that provided under
F:tPIJll'l~Blue Cross plans known as Empire Blue Cross Matrix Group #992458-2
Of' E:uplre Blue Cross Deluxe PPO Group #992458-2A, where such alternate
t~OVUl'ageis at a lesser cost to the District. The committee shall then make
If'\'\Jn~~rwndations. The Agreement may be amended if the WTA and the District
iH~fl't' to do so.
F nH~ Ihstl'ict vvill continue to pay up to $7,000.00 per year to purchase group
d(~Y1LdInsurance. Employees may opt to select the family plan, the difference in
tu~l. ;u be paid by said employees. The Matrix 2 Dental Health Insurance Plan
d(H'~ llrlt apply to retirees.
n The Di~trict will provide for participation in an Employees Assistance Program.
Ii. Thp ni.;~trict \\Till participate in a Pre-Tax Contribution Program in accordance
with internal :Revenue Code Section 125.
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A. 1.
ARTICLE X
SICK LEAVE AND OTHER, LEAVE
Teachers employed after July 1, 1985, will be granted one (1) day of absence
per month employed (10 month basis) with full pay until they have been
employed the equivalent of one school year. Upon completion of one school
year, they will be granted thirteen (13) school days absence with full pay in
the second year of employment, and fifteen (15) school days absence with
full pay in anyone year for the remainder of employment. All other
teachers will be granted fifteen (15) school days absence with full pay in any
one year. All days granted may be used for personal or family illness or
physical disability.
2. There will be unlimited accumulation of sick days. Accumulated sick leave
may be used for personal or family illness or physical disability.
3. Teachers will be notified in writing within the first month of school as to the
total number of days accumulated. Sick leave shall mean days of teacher
illness or family illness absence when school is in session.
4. Sick Leave Bank
a. The purpose of the Sick Leave Bank is to provide additional sick leave
to those members who have exhausted their sick leave. Sick Leave
Bank provisions may be used for prolonged, catastrophic, or long-term
illness or injury for individual members or members of their family.
b. The Sick Leave Bank is applicable to any member of the bargaining
unit and the administration who wishes to contribute a minimum of
two (2) days for the first year of membership and a minimum of one (1)
day per school year thereafter, unless the maximum has been reached.
(See Subsection c.) First year teachers will not have to contribute more
than two (2) days in one year. Eligible members of the Sick Leave
Bank may not withdraw previously contributed days from the Sick
Leave Bank. Any Sick Leave Bank member who has exhausted his or
her sick leave and has suffered a prolonged, catastrophic, or long-term
illness or injury may draw from the bank.
c. The maximum number of Sick Leave Bank days in a school year shall
equal twice the number of members in the bargaining unit and the
administration during the school year.
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",-"
{.f,. Sick Leave Bank members who wish may contribute up to one (1) day
for each year of service.
I,. . The Sick Leave Bank Committee shall be comprised of Sick Leave
Bank members who shall be solely responsible for administering the
Bank, including the development of forms. This committee, comprised
of one (1) representative from each of the following areas: Primary,
Intermediate, Junior High, Senior High, and Administration, shall be
appointed jointly by the CEO and WTA President.
f, Any Sick Leave Bank member who is eligible may apply to the
Conlnlittee for additional sick days. Such application shall be
accompanied by a physician's report certifying the illness or injury.
The Committee may grant up to thirty (30) days per application.
"
f
!", .
Any Sick Leave Bank days not used at the end of one (1) school year
carryover to the next school year.
:'1. The Sick Leave Bank Committee will notify the District when it grants
sick leave from the Bank.
1. Each time a grant from the Sick Leave Bank is approved by the
COn1111ittee, a form will be signed by the Committee and the District
agreeing on the number of days left in the Bank as of the transaction.
1, In the event that the Sick Leave Bank is depleted, members may again
contribute, as per Subsection b.
k. A Sick Leave Bank member will be eligible for a maximum of one
hundred eighty (180) days from the bank pursuant to provisions, for
any single condition. A Sick Leave Bank member after using one
hundred eighty (180) days for a single or multiple conditions, will be
required to wait ninety (90) consecutive calendar days during the
school year and work at least eighty-five percent (85%) of the
scheduled school days during that period before they may again apply
to the Sick Leave Bank Committee for additional sick days.
1. A Sick Leave Bank member who is granted days from the Sick Leave
Bank after July 1, 2003 shall pay back the days at a rate agreed upon
by the member and the Sick Leave Bank Committee. In no case shall
the member be required to pay back more th,an five (5) days or less
than two (2) days of their current sick leave in anyone year. A
member who has borrowed from the Sick Leave Bank and
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subsequently leaves the district, dies or takes retirement shall not be
required to pay back the 'days but must use any accumulated sick leave
days towards repayment.
B. The Chief Executive Officer may request a statement by a licensed physician
from a teacher who is absent because of personal illness or physical disability on
ten (10) or more consecutive school days or more than ten (10) school days in any
calendar month. To facilitate scheduling projections, the Chief Executive Officer
may also request a statement from a teacher who has been absent twenty (20)
consecutive school days as to the teacher's intention to return to employment at
the school when authorized by the physician. Either type of statement may also
be requested between graduation in June and the commencement of school in
September. The submission of such certificates may be waived or modified at the
discretion of the Chief Executive Officer.
C. In addition to sick leave, three (3) school days may be used for valid personal
business reasons for matters which cannot be transacted other than during
school hours. In order to take a personal business leave day, a teacher need only
state that the leave is for personal business reasons. Two (2) school days' notice
shall be given whenever possible. These days shall be taken as full or half-days
at the teacher's discretion. The Chief Executive Officer shall notify the WTA of
alleged violation of accepted professional conduct and shall determine the
appropriateness of such leave. Unless extenuating circumstances exist, personal
business leave shall not be requested, used, or granted for the purpose of
extending a school holiday or recess period. Unused personal business leave days
will be added to accumulated sick leave days.
D. Four (4) additional school days of leave may be utilized for death in the
immediate family for each death for the purpose of actual mourning. Notice shall
be given to the teacher's Principal of need for this leave at the first possible
opportunity. The immediate family is defined as the spouse of the employee or
one not further removed by blood than uncle or aunt of the employee or the
employee's spouse. The CEO may approve other mourning days or add additional
time for each occurrence.
E. Two (2) religious observation day absences from school will be granted. Religious
days are to be used for actual religious observance and where worship must be
during school hours.
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ARTICLE XI
TEMPORARY LEAVES OF ABSENCE
A. Sabbatical
1. The School Board may grant one teacher per year, with seven (7) continuous
years of service in the system, a leave of absence for the purpose of study or
educational travel.
2. Applications for sabbatical leave must be submitted to the unit Principal, in
writing, no later than March 1st of the school year previous to the school
year for which the leave is requested. The application must be accompanied
by a written agreement to return to Warrensburg Central School for two (2)
years following the completion of such leave. The recipient of this sabbatical
leave is to be determined jointly by the President of the WTA and the Chief
Executive Officer, with approval by the Board. Teachers will be informed of
the action taken on their applications no later than April 1st. (Upon
approval by the Board of Education of such a sabbatical leave, the teacher
taking such a leave will sign a promissory note for the amount of money
contributed by the District toward that teacher's salary during the
sabbatical leave. This amount is based on one-half pay for the period of the
leave. Upon returning to the District, the note shall be reduced 1/24 for
each month of the year that the teacher remains under the employment of
the District. In the event that the teacher fails to return to the District, the
note shall become payable upon demand by the School District.)
3. Sabbatical leaves shall be at one-half pay for the period of the leave.
Teachers shall be given credit toward salary increments while on sabbatical.
4. The teacher on sabbatical shall prepare a written project which the Chief
Executive Officer shall assign after discussion with the teacher and shall
deliver the completed project to the Chief Executive Officer prior to January
15.
B. Child Care Leave
1. Any teacher who desires child care leave shall make a written request to the
Chief Executive Officer for such leave at least five (5) months prior to the
expected date of birth or adoption, if possible.
The District agrees to comply with laws, regulations and court decisions
regarding leaves of absence due to pregnancy.
2.
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3. It is expected that the employee taking child care leave shall give a thirty
(30) calendar day notice prior to the actual anticipated leave date.
4. The Board of Education shall grant a leave of absence of a maximum of two
(2) years duration for child care, without pay, to any regularly employed
professional staff member upon written request for such leave, subject to
conditions or problems that might arise. During such leave, a teacher may
use any or all of her (his) accumulated sick days (but may not draw days
from the Sick Leave Bank). A teacher choosing to use her (his) sick leave
will maintain insurance benefits and accumulate retirement and seniority
credit. Upon the return of said teacher, the option to return to her (his)
tenure area shall be given.
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ARTICLE XII
PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT
A. Tii.~~ , drninistration agrees to provide for those teachers who select professional
~'onfl:.l.l:;,l('es, and \vho will transport and supervise students at these conferences,
.d d~'("~'ssary expenses for that teacher. Proposals to attend these conferences
.1.~1.,i.~",.h-; nlade to the Chief Executive Officer and must be approved by the Board
('If j<~du{'ation. The proposals should be made prior to March 1 of the year
pn ~(Trljng the trip.
B. "Pcat'hersmay be allowed three (3) school visitation days per year to observe the
\!V'(.>'klIt' others, both within and outside the District, without loss of payor
h:"H-:nt~. Arrangements for such visitations will be made through the unit
p~ }:~('in:l!.sand the Chief Executive Officer. Reports may be written and will be
~ubnrittl~d to the appropriate unit Principals and the Chief Executive Officer.
("I
\"..i.. At '~(~a!'tLCrs employed by the District are encouraged to enhance their
:;:(,~f(~,':i;-;ionalabilities by participating in a program which will provide
1.T.If<~..;sinnaldevelopment and educational improvement. Programs deemed
l:.c.'t"\)p1,lble by the administration include courses taken from accredited
iHstit.uLlons for credit or audited, professional conferences; participation in
'\-(Ji'lu~hops and inservice opportunities. (One inservice credit will be equated of
f1f,,\l'H ~15) contact hours). Other activities may be approved by the
-,
"Dli1.:lstration provided they will help enhance professional development. (It is
; nd~;tsL()()dthat expenses incurred in these activities will be borne by the District
a ~ ;}wy pertain to the terms and conditions of the contract.)
Do b:. ol'd(~r to be recommended for tenure, a teacher must either 1) have
a"~l~un1ulated a minimum of eighteen (18) graduate credit hours applicable to the
pPl'n1anent certification of the non-tenured teacher; 2) be accepted or enrolled in
un :JCcredited program, having shown evidence of intent to acquire a Master's
n(\~J)rpe, within the State Education Department's five (5) year limit; or 3) be
pcrrnancnt1y certified at the time of his appointment.
11'~. l\ n1(~ntor-teacher internship program shall be developed by the CEO jointly with
thp Professional Development Planning Team. Said program shall be designed to
provide assistance to new teachers and shall be implemented through the
eo,)pt~ration of the WTA and the Board of Education.
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ARTICLE XIII
TEACHING LOAD AND ASSIGNMENT
A. Class Size
The Board agrees that the academic class size for Kindergarten through Grade 6
shall not exceed the maximum of twenty-five (25) students per class. If class size
exceeds twenty-five (25), the affected teacher(s), the WTA President, Elementary
Principal, and Superintendent must confer to remedy the situation.
B.. Elementary pupils shall be dismissed on four (4) half-days during the school year
so that the teachers can conduct parent conferences that will promote an effective
education program.
C.. The Board agrees to grant supplemental pay, payable with a tax adjustment, for
chaperoning duty as follows:
$ 80.00
$ 80.00
$ 85.00
$ 85.00
A separate list of volunteers will be established in order of seniority for football,
basketball, and baseball games and dances. Not more than eight (8) days and
not less than three (3) days before an event, the High School Principal shall ask
for volunteers from the list on a rotating schedule. No teacher may chaperone
more than one game until all members on the list have been asked and have
refused. If no faculty member volunteers, the Principal shall assign a chaperone
in the following manner:
1. The teacher with the least amount of District service will be assigned the
duty.
2. Any teacher who has chaperoned any school function for the current school
year will not be assigned until all teachers have chaperoned.
3. Any teacher who is assigned must chaperone unless he/she can obtain
another faculty member to accept the duty.
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D. All Physical Education classes shall be scheduled, insofar as possible, so that one
grade level will be participating in such class at any given time.
E. All teachers shall have a lunch period free from supervision.
All teachers shall have free preparation time of at least two hundred (200)
minutes per week during the instructional day. At the elementary level, the
allotment of this preparation time shall occur in periods of time with a minimum
of thirty (30) continuous minutes. At the high school level, there will be a
minimum of at least one class period per day.
F.
G. All appointments for the extra-curricular activities listed in the Extra-
Curricular Salary Schedule shall be made by the Director of Athletics, the High
School Principal and the Superintendent to the Board of Education. Once the
position is filled, that person shall continue in the position for three (3) years or
until he or she no longer feels they can adequately do so.
1.
2.
3.
4.
5.
Teachers who have been appointed to these positions shall be evaluated
annually by the Director of Athletics. Criteria for performance
evaluations shall be mutually determined by a joint committee of equal
members of the WTA and the administration. The evaluation form will
be placed in the Teacher Handbook.
At the end of each three (3) year term, the position will be posted and
notices of interest will be accepted for these positions. If a vacancy is
posted over the summer, the posting will be mailed to all teachers. All
vacancies will require a letter of interest to be submitted by the
applicant to the appropriate administrator.
All vacancies shall be filled by members of the Warrensburg
Teachers Association.
If there is no response from the teaching personnel, the vacancy may
be filled by non-teaching personnel for up to a period of three years. At
the end of this time, the position will be posted again.
If an individual during a three (3) year appointment feels that they
cannot satisfactorily fulfill the requirements of the job (for family,
professional, or medical reasons) but feels that he or she would be able
to return to the position in the future, they will be granted a leave of
absence for one (1) year. If they do not return at the end of that time,
the opening will be posted.
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H. If three (3) departmental classes are taught by teachers out of the department,
another teacher shall be hired on a part-time basis, if possible.
1. Daily classroom instruction shall not exceed six (6) periods for regular High
School teachers. Teachers shall not exceed three (3) preparations daily.
Effective September 1, 1995, High School teachers who are regularly scheduled
on a volunteer basis for more than three (3) class preparations for the entire year
shall receive an additional stipend of $1,015.00 for 2003-04, $1,040.00 for
2004-05, $1,065.00 for 2005-06, and $1,090.00 for 2006-07 for each preparation
over three (3). [The amount shall be prorated if such schedule is less than an
entire year.]
Elementary teachers who are regularly scheduled on a volunteer basis for
Academic Intervention Services (AIS) class preparations shall receive an
additional stipend at the aforementioned rate.
This provision shall not be used by the District to reduce the number of teachers.
This section may be reopened for negotiations upon the request of either party
during the term of this Agreement.
J. Teachers will receive annually, by May 30, a tentative statement of employment
specifying grade and/or subject for the next school year along with any special or
unusual changes in assignment. The District will consult with the teacher before
making any changes and then confirm those changes, in writing, with the
teacher in question.
R.. When the mainstreaming of special education students into the regular classroom
occurs, the load of any teacher will be adjusted in the following manner:
1. Additional conference and preparation time with be provided through
release time during the regular school day.
2. A reduction in class size may occur upon the recommendation of the C.S.E.
after careful consideration of the handica pping condition of the child being
placed.
3. When a teaching assistant or aide is assigned to a teacher or a student, the
teacher involved will be included in the selection of that person and, while
in the classroom, that person will be directed by the teacher.
L. Every teacher affected by a C.S.E. decision shall be notified no later than seven
(7) days after a C.S.E. recommendation for placement of a special education child.
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~\1. \\lIH~n additional training is provided for the classroom teacher in order to provide
th(' rnost appropriate education for a special education student, it will be provided
i1~follows;
1 Through release time during the regular school day, and
> J Ttaining provided at a time other than during the school day will be
(';)nlpcnsated at a rate of 1/180 per diem of the teacher's salary.
N If a t.<~at~heris required to attend a conference during periods of time school is not
_insc~,:-\10n,he or she will be compensated at a rate of 1/180 per diem of the
tP~H'hl~t':S salary.
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ARTICLE XIV
SCHOOL FACILITIES
There shall be designated areas for teachers in the parking lot and such areas shall be
separa te and so defined.
ARTICLE XV
SERVICES
A. Paychecks shall be delivered to the teacher at the earliest possible time on each
payday.
B. Equipment ordered on requisitions which are approved will be delivered to the
teachers as soon as possible following delivery. Teachers will be notified as to
what has been ordered before the school year begins.
c. Requisitions will be due in the Business Office by February 1 of each year.
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ARTICLE XVI
NUUNTENANCEOFSTANDARDS
A. ~\n ;.:('ltdlt."ions of employment, including teaching hours, extra compensation for
\vU1k iJo,tside regular teaching hours, preparation
;.hq'i..,c:-:.It'ave:~, and general working conditions shall be maintained at not less
thi~r: ;ht~ highest minimum standards in effect in the District at the time this
.\~?l' t'plpnt. is signed, barring government funding, tax resources, enrollment, and
~'<t~'llit\:~~nd1:uedical emergencies; provided that such conditions shall be improved
{en' Llle henefi t of teachers as required by the express provisions of this
.\gn'p'l~ent. The faculty agrees to' cooperate in recognition of emergencies. This
~\g(nt~Hl(~nt shall not be interpreted or applied to deprive teachers of professional
~tdvpntago heretofore enjoyed unless expressly stated herein.
B Th~. :ttltips of any teacher or the responsibilities of any position in the bargaining
i)1}i~ 'V~I\ not be substantially altered or increased without prior notification of
.:Eld :J('f~ot.iations with the WTA President or his duly appointed representative
LI~dt's~.'1 bona fide emergency exists.
(....
"'-.',
J~, :s {)gl.'t~ed that matters of concern to the faculty (personal working conditions
;'2nd ~nst.cuet.ional equipment and supplies) will be discussed with faculty
!lH!i.nb(:r'S involved before any significant changes are made affecting them.
D. Conti1.lul,ng effort shall be made to eliminate teaching of subjects by teachers
.)U:,~j(tc of their own subject area.
I:~.
..I. .'\. rloiut Study Committee shall be organized, its composition to be the Chief
~~Xi'Cl;LiVt~Officer, Principals and three (3) members of the faculty appointed by
Ute P)'(~sident of the WTA, who shall meet and work together cooperatively and
di~WlL';S, pvaluate and make recommendations for action to the Board on
('un')eulum, teaching load, educational facilities or other matters pertaining to
~h(' educational process in Warrensburg Central School. It is agreed that,
~Y)!h(u]y, matters of individual concern should be handled between the individual
and/or WTA representative and the appropriate administrator. This Committee
~h.dl be reorganized no later than October 1 and begin to implement its function.
Thl? Committee may choose to meet with the Board of Education at a mutually
convenient time.
F. It is agreed that whenever it is necessary for the administration to place
l'pcoP'lmendations to the Board for a reduction in the teaching force, except
govprument funding or tax resource or enrollment situations, a committee
consisting of the President of the WTA and another faculty member selected by
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him and the Principals and Chief Executive Officer and a third faculty member
selected by him shall be created to study the situation and to formulate
recommendations for consideration by the Board.
G. No provision of this contract shall replace or alter the rights and
responsibilities of either party recited in the Statutes of the State of New York.
H. Layoff will be based on seniority (length of active service within the tenure
area). The teacher having the least seniority within the tenure area of the
said position abolished should be discontinued. A teacher who is thus laid off
shall be placed upon a preferred eligibility list of candidates for appointment to
any vacancy within the tenure area and reappointment will be in the reverse
order of the layoff. Layoffs of members of the bargaining unit shall be
conducted in accordance with any applicable Education Law; e.g., Section
2510, and regulations of the Commissioner of Education; e.g., Part 30.13. A
teacher will remain on this preferred eligibility list for a maximum of seven (7)
years.
A seniority list shall be developed by the Chief Executive Officer in the
first year of this contract and updated each January as needed. The
seniority list will be provided to the President of the bargaining unit
when completed.
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ARTICLE XVII
OBSERVATION AND EVALUATION
A.!Ui"'L. professional performance review of teachers will be conducted as
{(If!. il~d in the Annual Professional Performance Review Plan (APPR) located
io ~\p~H.nldi.x Ao
}t COPl~}~\If all evaluation forms and their explanations will be placed in the staff
luH:.dhook.
C. AE 1Jvvdv appointed teachers will participate in the mentoring program.
l),
.E
Tilc Pr:c.fessional Advancement Committee exists for the purpose of promoting
an;:: "l,J'duraging professional excellence. The composition of said committee
U ~):;decided by the WTA President and the Chief Executive Officer.
l~'-VTH.!,gJ.ComJ2laint Procedure
L (~_~;}leralStatement: The District and the Association recognize that
d ~l)neral procedure addressing how complaints received from
p<:!rents concerning a teacher's classroom performance is investigated
by the District is appropriate. The District and Association recognize.
that not all situations fit into any particular process and that certain
,-;itnations, depending on the seriousness of the complaint(s), may be
lrdtially addressed at a higher level. (e.g., criminal or statutory) than
~)tJll;rs or in a different fashion. However, in all cases, the District
recognizes the advisability of informing a teacher when a parental
I.:onlplaint against the teacher concerning that teacher's classroom
performance has been received and affording the teacher an
opportunity to provide a response to the complaint before any
determination is made.
2. prpcedure: Upon receipt by the District (administrator or a board
n1ember) of a complaint from a parent about a teacher's classroom
verformance, the following procedure shall be followed, except in
unusual circumstances:
a. If the parent has not already spoken with the teacher, the parent
shall be encouraged to discuss his/her complaint directly with
the teacher involved.
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b. If the parent is not satisfied with the results of speaking with the
teacher involved, he/she may speak with the appropriate building
or area administrator about the matter and seek the
administrator's assistance in resolving the matter.
c. If the parent is not satisfied with the results of speaking with the
administrator, he/she may speak with the Superintendent. The
Superintendent, in appropriate circumstances and if both the
teacher and parent agree, shall arrange a meeting between the
parent and teacher to discuss the complaint. The Superintendent
will also meet with the teacher to discuss the matter and ascertain
the teacher's response to the complaint. Prior to any such
meeting(s), the teacher shall be advised of his/her right to have
an Association representative present for the meeting.
d. The Board of Education may, in its discretion, review the matter
at the request of the teacher, parent, and/or Superintendent.
3. The Association recognizes the obligation of the District to investigate
complaints made regarding teachers by parents or any other
appropriate individual. The Association also recognizes the right of
the District to take whatever action the District deems appropriate
based on conclusions reached as a result of that investigation, e.g.
dismiss the con1plaint, as unfounded, oral counseling, written
counseling to be placed in teacher's personnel file, or discipline
consistent with any applicable statutory procedures.
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ARTICLE XVIII
GRIEVANCE
~~:_~";,l,nl.J _ _.Q_cclaration of Purpose
l.l \Vl-iEHEAS. the establishment and maintenance of a harmonious and
t'oU}H:!'ative relationship between the Chief Executive Officer and the teachers
j;~~'s~,~nt.ial to the operation of the school, it is the purpose of this procedure to
St~('ure, at the lowest possible administration level, equitable solutions to
;dl,\gpd b'Tievances of teachers through procedures under which they may
rn'j '~(\llt. gTievances free from coercion, interference, restraint, discrimination
:)1' reprisal, and by which the Chief Executive Officer and the teachers are
ptfu~:d.ed adequate opportunity to dispose of their differences without the
11l~(\~S~jtyof tin1e consuming and costly proceedings before administrative
,~r~u1lc1.l-1,Sand/or in courts.
SU:Ulil1 2 - Definitions
. -
- -.------
A !::Tievance is the complaint by an employee of an alleged violation of any of
t hp t(\rms and conditions of this Agreement by the administration or the
HO,'11'O.
Th\~ terra Principal shall mean the High School Principal or the Elementary
}>1':'nCipal.
Thv Chief .Executive Officer is the Superintendent of Schools.
Thp WTA shall mean the Warrensburg Central School Teachers Association.
j\ggrieved Party shall mean any person or group of persons in the negotiating
,ant filing a grievance.
Party-in-Interest shall mean the Grievance Committee of the WTA and any
pHr1'.ynamed in a grievance who is not the aggrieved party.
Grievance Committee is a committee created and constituted by the WTA.
Hpanng Officer shall mean any individual or board charged with the duty of
rendering decisions at any stage on grievance hereunder.
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Section 3 - Procedure
3.1
3.2
All grievances shall include the name and position of the aggrieved party, the
identity of the provision, this Agreement, the time when and the place where
the alleged events or conditions constituting the grievance existed, the
identity of the party responsible for causing the said events or conditions, if
known to the aggrieved party, and a general statement of the nature of the
grievance and the redress sought by the aggrieved party.
Except for informal decisions at Stage 5.1a, all decisions shall be rendered in
writing at each step of the grievance procedure, setting forth findings of fact,
conclusions and supporting reasons therefor. Each decision shall be promptly
transmitted to the teacher and the WTA.
3.3 If a grievance affects a group of teachers and appears to be associated with
the school-wide policies, it may be submitted by the WTA directly at Stage 5.2
described below.
3.4
3.5
3.6
3.7
3.8
The preparation and processing of grievances, insofar as practicable, may be
conducted during the hours of employment. All reasonable effort will be
made to avoid interruption of classroom activity and to avoid involvement of
students in any phase of the grievance procedure. Meetings involving the
Board are to be held after school.
The Chief Executive Officer and the WTA agree to facilitate any investigation
which may be required and to make available any and all material and
relevant documents, communications, and records concerning alleged
grIevance.
An aggrieved party and any party-in-interest shall have the right at the
Board and Arbitration stages of a grievance to confront and cross-examine all
witnesses called against him, to testify and to call witnesses on his own
behalf, and to be furnished with a copy of any minutes of the proceedings
made at Board and Arbitration stages of this grievance procedure.
No interference, coercion, restraint, discrimination or reprisal of any kind will
be taken by the Board or by any member of the administration against the
aggrieved party, any party-in-interest, any representative and member of the
grievance committee or any other participant in the grievance procedure or
any other person by reason of such grievance or participation therein, or vice
versa.
Forms for filing grievances, serving notices, taking appeals, and making
reports and recommendations, and other necessary documents will be jointly
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:3.9
:-t .tU
:L 11
;~.12
(.h~veloped by the Chief Executive Officer and the WTA. The Chief Executive
t )fficer shall then have them printed and distributed so as to facilitate
opera tion of the grievance procedure.
An documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participant.
Nothing contained herein will be construed as limiting the right of any
!.t;th'bers having a grievance to discuss the matter informally with an
appropriate n1ember of the administration and having the grievance informally
urlj~)sted vvithout intervention of the WTA provided the adjustment is not
lnconsistent vvith the terms of this Agreement, and the WTA has been given an
l;p'~)()rtunity to be present at such
...Hljustment and to state its views on the grievance. In the event that any
gri( vance is adjusted without formal determinations, pursuant to this
p1'(WCdllre, while such adjustment shall be binding upon the aggrieved party
n ~:(~~3hal1,in all respects, be final; said adjustment shall not create a precedent
;)1' nlling binding upon either of the parties to this Agreement in future
pl'oct~edings.
If any provision of this grievance procedure or any application thereof to any
t(~a('her or group of teachers in the negotiating unit shall be finally determined
hyVRny court to be contrary to law, then such provision or application shall not
h(~ d.ecrned valid and subsisting except to the extent permitted by law, but all
other provisions or applications will continue in full force and effect,
T;'t:- Chief Executive Officer shall be responsible for accumulating and
nl~!int.aining an Official Grievance Record which shall consist of the
'V"i'lten grievances, all exhibits, transcripts, communications, minutes and/or
nl)t:;~~,of testil110ny, as the case may be, written arguments and briefs considered
alld ::111written decisions at all stages. Official minutes will be kept at Board
and 'WTA expense of hearings in the Board and Arbitration stages. A copy of
~u('h minutes will be made available to the aggrieved party, and the Grievance
Co!nn1ittee, within two (2) school days after receipt of the minutes, shall advise
the appropriate hearing officer of any error in said minutes within three (3)
sch( 101days there after. Any such claim of error in the minutes shall become a
t>(}t'tof the Official Grievance Record and the hearing officer shall indicate the
dptel'lnination made respecting such claimed error. The Official Grievance
R(;cord shall be available for inspection and/or copying by the aggrieved party,
t.he G-rievance Committee and the Board, but shall not be deemed a public
Iecord,
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Section 4 - Time Limits
4.1
4.2
4.3
4.4
4.5
Since it is important to good relationships that grievances be processed as
rapidly as possible, every effort will be made by all parties to expedite the
process. The time limits specified for either party may be extended only by
mutual agreement.
No written grievance will be entertained except as described below, and such
grievance will be deemed waived unless written grievance is forwarded at the
first available stage within thirty (30) school days after the teacher knew or
should have known of the act or condition on which the grievance is based.
If a decision at one stage is not appealed to the next stage of the procedure
within fifteen (15) school days, the grievance will be deemed to be discontinued
and further appeal under this Agreement shall be barred.
Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party, his representative and the WTA within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure within
the time which would have been allocated had the decision been communicated
by the final day.
In the event a grievance is filed on or after June 1, upon request by or on behalf
of the aggrieved party, the time limit set forth herein will be reduced pro rata so
that the grievance procedure may be exhausted prior to the end of the school
term or as soon thereafter as is possible.
Section 5 - Stages
5.1
5.1
Principal
a. A teacher having a grievance will discuss it with his Principal, either
directly or through a representative, with the objective of resolving the
matter inform. ally. The Principal will confer with all parties-in-interest,
but in arriving at his decision will not consider any material or statement
offered by or on behalf of any such party-in-interest with whom
consultation has been had without the aggrieved party or his
representative present. If the teacher submits the grievance through a
representative, the teacher will be present during the discussion of the
grIevance.
b. If the grievance is not resolved informally, it shall be reduced to writing
and presented to the Principal. Within five (5) school days after the
written grieva.nce is presented to him, the Principal shall, without any
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5.2
further consultation with the aggrieved party or any party-in-interest,
render a decision thereon, in writing, and present it to the teacher, his
representative and the WTA.
Chief Executive Officer
a. If the teacher initiating the grievance is not satisfied with the written
decision at the conclusion of Stage 5.1, and wishes to proceed further
under this grievance procedure, the teacher shall, within five (5) school
days, present grievance to the WTA Grievance Committee for its
considera tion.
b. If the Grievance Committee determines that the teacher has a
meritorious grievance, then it will file a written appeal of the decision at
Stage 5.1 with the Chief Executive Officer within ten (10) school days
after the teacher has received such written decision. Copies of the
written decision at Stage 5.1 shall be submitted with the appeal. The
Chief Executive Officer, or his duly authorized representative, shall hold
a hearing with the teacher and the Grievance Committee or its
representative and all other parties-in-interest.
c. The Chief Executive Officer shall render a decision in writing to the
teacher, the Grievance Committee and its representative within five (5)
school days after the conclusion of the hearing.
5.3 Board of Education
a. If the teacher and/or the WTA are not satisfied with the decision at
Stage 5.2, the Grievance Committee will file an appeal in writing with
the Board of Education within fifteen (15) school days after receiving the
decision at Stage 5.2. The official grievance record maintained by the
Chief Executive Officer shall be available for the use of the Board of
Education.
b. Within ten (10) school days after receipt of an appeal, the Board of
Education shall hold a hearing on the grievance. The hearing shall be
conducted in executive session.
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c. Within five (5) school days after the conclusion of the hearing, the Board
of Education shall render a decision, in writing, on the grievance.
5.4 Arbitration
a. Mter such hearing, if the teacher and/or the WTA are not satisfied with
the decision at Stage 5.3, and the WTA determines that the grievance is
meritorious and that appealing it is in the best interests of the school
system, it may submit the grievance to arbitration by written notice to
the Board of Education within fifteen (15) school days of the decision at
Stage 5.3.
b. A request for a list of arbitrators will be made to the American
Arbitration Association by either party. The parties will then be bound
by the rules and procedures of the American Arbitration Association.
c. The selected arbitrator will hear the matter promptly and will issue his
decision not later than thirty (30) calendar days from the date of the
close of the hearing or, if oral hearings have been waived, then from the
date the final statements and proofs are submitted to him. The
arbitrator's decision will set forth his
findings of fact, reasoning and conclusions.
d. The arbitrator shall have no power or authority to make any decision
which requires the commission of an act prohibited by law or which is in
violation of the terms of this Agreement.
e. The decision of the arbitrator shall be final and binding upon all parties.
f. The costs for the services of the arbitrator, including expenses, if any,
will be borne equally by the Board of Education and the WTA.
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G.
H.
ARTICLE XIX
REGULATIONS FOR SALARY AND EXTRA HOURS CREDIT
A. Credit will become effective at the start of the next semester on a pro rata
basis. The teacher must furnish transcripts to substantiate the work claimed
and all college credit courses must be at an accredited institution recognized
by the Board of Regents.
B. College credits beyond the BA will be recognized singularly at the following
rate:
2003-04
2004-05
2005-06
2006-07
$ 45.00 per hour
$ 48.00 per hour
$ 51. 00 per hour
$ 54.00 per hour
C. Prior approval of all in-service courses must be received from the Board of
Education.
D. A teacher must possess a Master's Degree or equivalent to claim college
credit or inservice credit for work beyond the BS+36 hour step.
E. The Board agrees to pay all teachers who obtain or have obtained a Master's
Degree, an additional amount per year at the following rate:
2003-04
2004-05
2005-06
2006-07
$ 725.00
$ 750.00
$ 775.00
$ 800.00
F. Prior approval of work after the Master's Degree or the 30 credit hour step
must be obtained from the Board. Work should be in the teacher's area of
certification or a closely related area.
The Board agrees to give a teacher returning from child care leave a full year
salary credit if the teacher serves three-fourths (3/4) of the number of days in
anyone school year.
There shall be a retirement incentive provided in the form of an additional
salary increment. The incentive will be paid in accordance with the following
procedures:
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1. Teachers 55 years old or older, and who have at least fifteen (15) years
of service in the District, are eligible for a retirement incentive.
2. Written notice of intention to retire must be submitted to the Chief
Executive Officer. This notification must be tentatively submitted to the
CEO prior to April 1 of the year preceding actual retirement and to be
definitely confirmed in writing, to the CEO, by January 1 of their last
year of teaching, unless the retirement is the result of health problems.
3. Teachers who become eligible for the retirement incentive during the life
of the contract must submit written notification of their intent to retire
when they reach age 55.
4. The incentive ,vill be at the rate set forth below per accumulated sick
leave day for a maximum of 200 accumulated sick leave days.
2003-04
2004-05
2005-06
2006-07
$ 55.00 per day
$ 60.00 per day
$ 65.00 per day
$ 70.00 per day
1. Payment for Extra-Curricular Activities shall be made in equal installments
during the period of service, with the last payment being subject to the
completion of assigned duties.
J. An employee whose annualized salary is currently between two steps on the
salary schedule shall receive an annual increment that has the effect of
continuing the placement of the employee's salary in the same relative position
between steps (e.g., 1989-90 at Step 4.5 move to Step 5.5 for the
1990-91 school year).
K. Define compensation as 1/180th of annual salary on a per diem basis for
assigned duties during the time school is not in session.
L.. Teachers who, upon request of the District, agree to write curriculum
for the District during the summer, shall be compensated at the following rate
per hour:
2003-06
2006-07
$ 30.00 per hour
$ 35.00 per hour
.Amaximum hour or monetary amount for such work shall be agreed to by the
Superintendent and teacher performing the work. The teacher shall provide the
result of his/her work to the Superintendent for his/her review.
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SALARY SCHEDULE
2004w'2005
'
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$ 33,205
34,326
35,447
36,568
37,689
38,811
39,932
41,053
42,174
43,295
44,416
45,537
46,658
47,779
48,901
50,022
51,143
52,264
53,385
54,506
55,627
56,748
57,870
58,991
60,112
66,453
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'2005-2006'\' ,
$ 34,450
35,613
36,777
37,940
39,103
40,266
41,429
42,592
43,755
44,919
46,082
47,245
48,408
49,571
50,734
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53,061
54,224
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60,040
61,203
62,366
68,707
2006-2007
$ 35,742
36,949
38,156
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41,776
42,983
44,189
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49,016
50,223
51,430
52,637
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Football- Varsity 13 A
Football - Varsity 13 B
Football- Varsity Assistant 13 C
Football - J.V. or Modified 13 B
Football - J.V. or Mod. Asst. 13 C
Football- Cheerleaders 13 D
Field Hockey- Varsity 10 A
Field Hockey - J.V. 10 B
Field Hockey -Modified 10 C
Soccer - Modified 10 C
Basketball- Boys - Varsity 18 A
Basketball- Boys - J.V. 18 B
Basketball - Boys - Modified A-B teams 18 C
Basketball- Boys - Saturday 18 E
Basketball - Cheer leaders 18 D
Basketball - Girls - Varsity 18 A
Basketball- Girls - J.V. 18 B
Basketball- Girls - Modified A-B teams 18 C
Basketball - Girls - Elementary 18 E
Wrestling - Varsity 18 A
Wre:,tling - J.V. 18 B
Volleyball- Varsity 10 A
Volleyball - J.V. 10 B
Volleyball - Modified 8 C
Baseball- Varsity 12 A
Baseball - J.V. 12 B
Baseball - Modified 10 C
Softball- Varsity 12 A
Softball - J .V. 12 B
Softball - Modified 10 C
Tennis 10 B
Golf 10 B
Ski Club 6 D
Bowling 10 E
EXTRA-CURRICULAR SALARY SCHEDULE
If the maximum number of weeks for which a sport is paid is extended due to
participation in sectional or state playoffs, then that sport will be paid at the
prescribed rate for those extra weeks.
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D ESTEPS A B C
1-.3 295 270 245 230 215
4-6 310 280 250 235 220
.-----.-
7-9 325 290 255 240 225
..._--
10+ 340 300 260 245 230 I
...---..-.-
-.--.~.-
-STEPS A B C D E
---
1-- 3 305 280 255 235 220
-..._.-
--- -
4-6 320 290 260 240 225
_..__.-
7 -.9 340 300 265 250 230
_._-
-~
10+ 355 310 270 255 235
STEPS A B C D E
1-3 320 290 260 245 230
4-6 335 300 270 250 235
7-9 350 310 275 255 240
10+ 370 325 280 260 245
STEPS A B C D E
1-3 330 300 270 255 240
4-6 340 310 280 260 245
7-9 365 320 285 265 250
10+ 385 340 300 275 255
EXTRA-CURRICULAR SALARY SCHEDULE
2003/04
R
~
I
[
2004/05
2005/06
2006/07
STEPS REFER TO THE NUMBER OF YEARS EXPERIENCE COACHING THE
SPORT AT A CERTAIN LEVEL --NOT YEARS OF TEACHING EXPERIENCE. .
WITHIN THE SAME SPORT, IF A COACH MOVES FROM A J.V. TO A VARSITY
POSITION, HE WILL RECEIVE ONE-HALF OF HIS YEARS
AS A J.V. COACH TOWARDS STEP ON THE VARSITY LEVEL.
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ACTJIVITY 2003/04 2004/05 2005/06 2006/07
Elementary Disciplinary $ 5,190 $ 5,380 $ 5,585 $ 5,795
Supervisor
Senior Class Advisor 2,355 2,445 2,535 2,630
Junior Class Advisor 2,000 2,075 2,150 2,230
Sophomore Class Advisor 1,355 1,405 1,460 1,515
F:reshman Class Advisor 990 1,030 1,065 1,105
Yearbook - General 3,145 3,260 3,385 3,510
Yearbook -Business 1,830 1,900 1,970 1,970
Yearbook - Typist 860 895 925 960
Elementary Yearbook 1,520 1,575 1,635 1,700
Sehool Newspaper **** 210 215 225 230
Computer Coordinator, K-6 1,385 1,440 1,490 1,545
Computer Coordinator, 7-12 4,600 4,775 4,955 5,140
A.P. Coordinator 1,385 1,440 1,490 1,545
Testing Coordinator(s) 1,385 1,440 1,490 1,545
Elementary
Dramatic Productions 1,970 2,045 2,120 2,220
Dramatic Products Asst. 790 820 850 880
Senior Honor Society 1,385 1,440 1,490 1,545
Junior Honor Society 945 980 1,015 1,055
H:igh School Band Director * 480 495 515 535
Elem. School Band Director * 480 495 515 535
H:igh School Chorus Director * 480 495 515 535
Elem. School Chorus Director * 480 495 515 535
Teacher Mentor 1,095 1,135 1,180 1,225
P.M. Suspension 3-6 ** 75 75 80 80
Elementary School Detention 35 40 40 40
Chess Club 790 820 850 880
Art Club 790 820 850 880
E[ome Economics Club 790 820 850 880
S.A.D.D. 790 820 850 880
Eilementary Drama Club 790 820 850 880
Junior Statesmen of 980 1,015 1,095 1,135
A.merica Advisor
Peer Tutoring Club Advisor 790 820 850 880
Varsity Club 790 820 850 880
Computer Club 790 820 850 880
Stock Market Club 790 820 850 880
CO-CURRJICUJLAR SALARY SCHEDUJLE
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A.V. Coordinator 760 760 760 760
Spring Art Magazine 165 170 180 185
Spring Art Show 315 330 340 355
Homework Club-HS 30 wks @ 35 40 40 40
2 hrs/wk (2)
Homework Club-ES 30 wks 35 40 40 40
@ 2 hrs/wk (2)
Mter School Instruction AIS 35 40 40 40
(2)
Timer number 1 *** 75 75 80 80
Timer number 2 *** 45 45 45 45
Ticket Taker *** 75 75 80 80
Scoreboard 45 45 45 45
Chaperone (Home) 75 75 80 80
Chaperone (Away) *** 80 80 85 85
Post Star Advisor (2 teams) 2,500 2,560 2,690 2,790
Curriculum Writing $30/hour $30/hour $30/hour $35/hour
School to Work Coordinator 5,100 5,290 5,490 5,695
School to Work Coordinator $25/hour $30/hour $30/hour $30/hour
(summer component)
Professional Development % of annual salary (negotiated annually)
Coordina tor
Peer Partners Program 2 hours of in- serVIce credit
* Maximum five (5) performances
Per Session
Game
Maximum of five (5) issues
**
***
****
During any year that the Board of Education fails to provide funds for any extra-
curricular or co-curricular positions, they will be considered inactive.
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ARTICLE XX
DURATION OF AGREEMENT
This Agreement shall be effective as of July 1, 2003, and shall continue in effect
th:rough June 30, 2007, subject to an annual reopening as follows:
In the event either party wishes to amend this Agreement, notice may be given
by January 15, 2007. Negotiations concerning such proposed amendments shall
proceed in accordance with the provisions of Article IV of this Agreement.
Amendments resulting from such negotiations shall take effect beginning the
following July 1 or at such other times as may be mutually agreeable to the
parties.
F()R THE ASSOCIATION FOR THE DISTRICT
BY:~ 'i3~
BY": if!I~lf7~airman.
Negotiating Commit ee
BY:
D.ATE: y/2/0 3
/ I
DATE: 1/2/03
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APPENDIX A
ANNUAL
PROFESSIONAL
PERFORMANCE
REVIEW PLAN
ANNUAL PROFESSIONAL PERFORMANCE REVIEW PLAN
REVIEW OF PROBATIONARY TEACHERS
The review process begins with an initial classroom visit by the appropriate administrator
which will not become a part of the personnel file.
Unlimited observations may be made for the purpose of guiding teachers. If an observation
is to become a written report, twenty-four (24) hours advance notice must be given to the teacher
prior to said observation.
All monitoring or observation of a teacher's work performance will be conducted openly and
with the full knowledge of the teacher. The purpose of teacher observation and evaluation shall
be ptimatily for the improvement of instruction in the classroom as well as for monitoring job
performance. All evaluations shall be by an appropriate administrator. Students and non-teaching
staff are not considered supervisors.
Probationary teachers will be officially observed at least twice each year. A copy of each
evaluation will be placed in the teacher's personnel folder, at least one (1) of which will be in the
first semester and the second at any time prior to the April meeting of the Board of Education.
An official observation and evaluation will be done in accordance with the following proce-
dures:
1. A pre-observation/evaluation conference will be held between the teacher and appro-
pliate administrator.
2. The classroom observation will follow within three (3) school days at a time mutually
agreed upon by the teacher and the administrator.
3. A post-observation conference at which the results of the evaluation shall be dis-
cussed, will occur within fifteen (15) school days. The teacher shall sign the evalua-
tion and receive a copy. The teacher may add a written response within ninety (90)
days of the post-conference which wi II be attached to the evaluation form.
4. The observation instrument win be the same for all probationary teachers.
It is agreed that any teacher whom the administrator believes would benefit from a confer-
ence regarding teaching competence wi)) be invited to a conference with the Chief Executive
Officer, appropriate administrator, and WTA representative as early in the school year as reason-
able. The conference will result in an intervention and improvement plan being developed.
Outstanding Satisfactory Slightly below Signiticantly Not
I. INSTRUCTIONAL COMPETENCIES for for basic belowbasic appl icable
experience level experience level competencies * competencies'"
A. Knowledge of subject matter
B. Knowledge of the learning process
C. Planning & use of instructional objectives
D. Effectiveness of instructional techniques
E. Evaluation of pupil achievement
Comments and recommendations:
* Any items marked "slightLy below" or "significantLy below" require supportillg evidence
and recommendation for improl'em(>llt.
Outstanding Satisfactory Slightly below Significantly Not
for for basic below basic applicable
II. LEARNING ENVIRONMENT experience level experience level competencies * competencies*
A. Classroom management
B. Quality of interaction with learners
C. Routine rules and procedures
D. Room organization and appearance
Comments and recommendations:
*
Any items marked "slightLy beIOl~'" or "significantLy below" require supporting evidence
alld recommelldatiollIor imprOl'l'I1/(Jllt.
PROBATIONARY TEACHER EVALUATION FORM
Warrensburg Central School
Teacher: Date of Observation: Time:
Subject: Grades: Number in Class:
Experience in Field:
III. PROFESSIONAL RESPONSIBILITIES
Yes No*
Maintains a professional appearance and demeanor
Contributes to a positive environment
ExeJTlplifiesappropriate emotional control and stability
Has a defensible record of attendance and punctuality
Keeps informed of developments in his/her field'
Stlive:s to improve classroom performance
Works courteously and cooperatively with staff
Demonstrates a willingness to share materials, equipment, methods, and ideas with other staff
Exhibits conscientious concern for students, the curriculum, etc
Uses judgement in difficult situations
Demonstrates a general willingness to listen to the views of others
Receptive to new ideas and trends
Comments and recommendations:
* AllY itel1ll1l11rked "NO" requires sl/pporting anecdotal njerences and recomlllendationsJor improvement.)
Outstanding Satisfactory Slightly below Significantly
for for basic below basic
OVERALL SUMMARY RATING experience level experience level competencies * competencies.
If overall summary rating is "slightly below" or "sign~ficantly below" basic competencies, an intervention
and improvement plan must be developed according to the Annual Professional Perfonnance Review Plan
(APPRP).
Overall Summary Narrative:
Signature of Evaluator Date
I have met with the evaluator to discuss this evaluation. A written reply may be attached to this
evaluation within ninety (90) days of the post-conference.
SignatureofTeacher _ Date
TEACHER EVALUATION CRITERIA
I. Instructional Competencies
A. Knowledge of Subject Matter
Keeps CUtTentin subject matter knowledge through continuing course
work, cultural activities, attending conferences and workshops, indepen-
dent study
B. Knowledge of the Learning Process
Uses diagnostic information effectively and efficiently to gear learning to
individual and group capabilities
Makes certain students are aware of goals and how they will be accom-
plished
Encourages student participation by providing for individual interests,
learning styles, and instructional levels in each subject area
Challenges students and provides for independent and critical thinking
skilIs
Relates classroom learning to life application
Understands and uses proper pace and sequence of learning activities
C. Planning and Use of Instructional Objectives
Establishes objectives
Plans carefully for daily and long-range lessons
Establishes specific objectives while selecting and organizing subject
matter
Uses methods/materials appropriate for the specific learning objectives
Makes appropriate use of audio-visual materials and community resources
D. Effecti veness of Instructional Techniques
Adapts methods, motivation, and materials to the needs of individuals and
groups
Guides students toward mastery of fundamentals and skills in keeping
with students' instructional levels
Uses vocabulary appropriate to level of class
Conducts group discussion skillfully, encouraging student participation
Makes assignments which are meaningful and realistic and are differenti-
ated for varying abi lities
Uti lizes special talents and abi lities of students
Encourages students to become self-directive
E. Evaluation of Pupil Achievement
Uses a vat;ety of means for students to demonstrate progress, such as tests
(teacher made and standardized), oral and written reports, and teacher
observation
Gives immediate feedback to students
II. Learning Environment
A. Classroom Management
Manages materials and space effectively
Uses time efficiently and effectively
Organizes classroom to meet varying instructional groupings, experiences
and needs
Prepares and organizes materials in an efficient distribution system readily
avai lable to students
Clearly establishes routines and responsibi lities'
Uses methods/materials relevant and appropriate to specific learning
objecti ves
Maintains required student records, such as attendance and Individual
Education Program
Provides appropriate pace and sequence of learning activities for varying
needs and rates of progress
Evaluates student progress relative to specific learning objectives
Works with students to accommodate individual strengths and weaknesses
B. Quality of Interaction with Learners
Is sensiti ve and responsi ve to individual needs
Encourages mutual cooperation, respect and courtesy
Promotes a positive atmosphere
Provides an effective balance between freedom and responsibi lity
Generates interest, understanding, patience, consideration, and enthusiasm
Involves students in learning activities
Fosters creati vi ty, ini ti ati ve
.
Initiates oppot1unities for students to develop qualities of leadership and
self-direction
Stresses the need of student punctuality and good attendance
Provides approptiate assistance to those in need of remediation
C. Routine RulesIProcedures
Develops rules and routines that foster order and independence followed
with a minimum of direction
D. Room Organization and Appearance
Maintains a functionally-organized and orderly classroom
Creates a colorful, motivating environment featuring examples of students'
work
Develops interest and ski II centers
1-
ANNUAL PROFESSIONAL PERFORMANCE REVIEW PLAN
REVIEW OF TENURED TEACHERS
Tenured teachers may choose an alternative form or forms of professional performance review.
The options are desclibed below. The Annual Professional Performance Review Plan (APPRP) will
consist of a plan developed collaboratively by the teacher and the appropriate administrator.
The teacher and administrator will meet to develop the plan no later than October 15. The
teacher will submit the agreed upon plan, in writing, to the administrator no later than November 15.
The written plan submitted by the teacher will include, but not be limited to, the teacher's goals
for the year, an approximate schedule of benchmark meetings and a method for the assessment of the
degree to which goals have been met.
If agreement can not be reached on a plan, the procedures for the Review of Probationary Teach-
ers will be followed.
The administrator wiII work directly with the teacher in the development, pursuit, and attainment
of the stated goals. If the administrator deems the teacher's performance is slightly below or signifi-
cantly below basic competencies, the administrator wiII notify the teacher that an Intervention and
Improvement Plan will be initiated.
OPTIONS
. Peer Partnering Program (see attached description)
Course work at BOCES, Teacher Center, or other accredited institution
Supervision of a Student Teacher
Appointment as a Teacher Mentor (see attached description)
Attendance at workshops as a presenter or a participant
Cuniculum writing
Attendance and Participation at Conferences and/or Seminars
School Committee or Team Pal1icipation
Video Critiques (self/partner/administration)
Completion of the New York State Peer-Review Process
Instructional Experimentation in the Classroom
Interdisciplinary Collaborations
School/Classroom Visitations
Compi lation of a portfolio
Probationary Annual Professional Performance Review Procedure
National Teaching Board Certification
Other mutually agreed upon plans for professional development
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
Intervention and Improvement Plan
for Probationary and/or Tenured Teachers
\Vh~n n teacher's overall perf01mance is rated at slightly below or significantly below
\.'umpclcncie,-t, a personal plan for improvement will be developed by the teacher and the admin-
Istrator within one (1) month of the post evaluation conference. This plan must be written and
c.;~tT!include ,1vUliety of activities each of which directly addresses the resolution of the stated
rnnccrns. Assistance can be obtained from but not limited to:
. another evaluator
experts in the particular cuniculum, instuctional or leadership areas
other administrators
.
.
. Peer partnering
Course work at BOCES Teacher Center or other accredited institution
Attendance at workshops as a participant
Attendance and Participation at Conferences and/or Seminars
School Committee or Team PaJ1icipation
Video CJ; tiq ues( self/paJ1ner/admini strati on )
Completion of the New York State Peer-Review Process
Instructional ExpeJ;mentation in the classroom
Interdisciplanary Collaborations
School Visitations
Cornpilation of a pOJ1fo)jo
Probationary Annual Professional PeJformance Review Procedure
.
.
.
.
.
II>
.
.
.
.
Wnen the administrator has detetmined in accordance with the stated goals of the improve-
men! plan, the area(s) in need of assistance has improved, a written statement must be attached
to the uriginal teacher evaluation form and placed in the teacher's personnel file. The teacher
may "dd a w7itten response ,within ninety (90) days, to be attached and placed in the teacher's
persOIlncl IiIe.
If satisfactory improvement has not occun"ed an alternative plan will be developed with
recummendations for future action.
MENTORING PROGRAM
Mentoring is a non-evaluative program whjch provides support and guidance to newly appointed teachers in
the Disttict. All newly appointed teachers shall have a mentor.
Selection Guidelines
The nlentor should be:
. grade level and/or subject-area appropriate
. where suitable, more than one mentor per new teacher may be assigned
more than one year of mentoring may be appropriate with the same or different mentor
. upon Board confirmation of a new teacher appointment, the faculty will be notified of mentoring
positions within foul1een (14) days.
. following the year-end conferences, if another year of mentoring with a different mentor is agreed
upon, the faculty will be notified of mentoring positions within fourteen (14) days.
. selected in compliance with extra-curricular procedures
. should be permanently certified, tenured, and have five (5) years' teaching experience.
Duties
The mentor should provide assistance and support through meetings re:
. school policy
. procedures (due dates, drills, meetings, etc.)
. curriculum support
. network connections to staff
. any other professional support
Training
The rnentored teachers will be trained by the Professional Development Coordinator.
Year-end Review
The year-end review will consist of a conference with mentor, mentored teacher, and building principal for
the purpose of assessing the success of the mentoring collaboration. At this time, one of the following actions
will be implemented:
. no further mentoring
. continuation with same mentor
. continuation with a different mentor
PEER PARTNER PROGRAM
Mission Statement: Teaching is a vital profession. To ensure foresightedness and vitality, we need a constant
exchange of ideas.
Objectives:
To appreciate what our colleagues do welJ
To encourage professional development
To improve teacher classroom instructional skilJs and classroom management skills
To encourage interdisciplinary projects
To promote understanding among teachers of different subject areas and different ability levels
To increase the sharing of ideas and promote a SUPPol1iveatmosphere
Procedure
1. The peer partners must put their requests in writing to the Superintendent for approval to participate in
the program.
2. Once approval is granted, the peer partners must meet the appropriate bui Iding principal to discuss their
shared objectives at the beginning of the semester.
3. The peer partners must keep a log consisting of the dates and times of each classroom visitation, the
notes recorded during each visitation and post observational conference for each visitation. There should
be a total of at least 12 visitations made by each teacher in the pal1nership, followed by a conference
during the pat1nership. The peer partners will decide the format and timing of these observations.
4. At the end of the partnership, the peer partners must meet with the appropriate building principal for the
purpose of:
a. affirming that the goals that they had set forth for themselves at the beginning of the partnership
had been accomplished
b. how they might improve the program
c. future actions
d. presenting their log of the time spent for verification
Closure
Upon completion of this program, each of the peer partners will be granted two in-service credits for this
work.
Warrensburg Central School District
Warrensburg, New York 12885
APPR SUBMISSION FORM
Name
Date
Goal:
List of Al.ctions:
Method .of Evaluation:
Conference with Administrator
Date:
DEADLINE: NOVEMBER 15th
Outstanding Satisfactory Slightly below Significantly
for for basic below basic
OVERALL APPI{ RATING experience level experience level competencies >I- competencies'"
APPR END-OF-YEAR REVIEW
Teacher Name:
Year
Summary of APPR Plan:
Administrator's Comments:
If overall summary rating is "slightly below" or "significantly below" basic competencies, an intervention
and improvement plan must be developed according to the An11ual Professional Performance Review Plan
(APPRP).
Signature of Administator Date
I have met with the Administrator to discuss this review. A written reply may be attached to this review
within ninety (90) days of the post-conference.
Signature of Teacher Date
